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STATEMENT OF INTENT

The aim of the Governing Body is to provide a safe and healthy working and Learning
environment for staff, pupils and visitors.

The Governing Body accepts that it has a responsibility to take all reasonably
practicable steps to secure the health of pupils, staff and others using the school
premises or participating in school-sponsored activities.

The Governing Body believes that the prevention of incidents, accidents, injury or loss
is essential to the efficient operation of the school and is part of the good education of
its pupils.

The Governing Body will take all reasonable steps to identify hazards and reduce the
risks from them to a minimum. All staff and pupils must appreciate, however, that
their own safety and that of others also depends on their individual conduct and
vigilance while on the school premises or while taking part in school-sponsored
activities.

THE DUTIES OF THE GOVERNING BODY
In the discharge of its duty the Governing Body will:

0] make itself familiar with the Local Authority’s Health, Safety and Welfare Policy
(particularly Section 4.10 - Responsibilities of the Governing Body), the Local
Management of Schools scheme and the advice and guidance provided by the
LA,

(i)  take account of that policy and scheme within budget and other policy
considerations;

(i)  ensure that there is an effective and enforceable policy for the provision of
health and safety throughout the school;

(iv) periodically assess the effectiveness of this policy and ensure that any
necessary revisions are made;

(v) establish an effective health and safety management structure within the
school and monitor and evaluate the Headteacher’s performance on health and
safety matters;
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(viy bring to the attention of the Service Director, any health and safety concern
outside of their control or any health and safety responsibility that they are
unable to meet.

So far as is reasonably practicable the Governing Body, through the Headteacher, will
make arrangements for all staff, including temporary and voluntary staff and helpers
and those on fixed-term contracts, to receive comprehensive information on:

(@) this policy;
(i) all other relevant health and safety matters;

(i) the instruction and training that is available to all employees so that they may
carry out their duties in a safe manner without placing themselves or others at
risk.

THE DUTIES OF THE HEADTEACHER

As well as the duties which all members of staff have (see 5.0), the Headteacher
has the general and specific responsibilities as set out in Section 4.11 of the LA’s
policy statement on health, safety and welfare. These are;

® To manage the school’s staff, site and activities so that the health, safety and
welfare of all those involved is secured;

(i) To comply with LA policy and duties under the Local Management of
Schools Scheme;



